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Dhimurru’s vision statement honours the 
memory and wisdom of those elders who 
inspired and founded Dhimurru. Dhimurru 
continues to be motivated by the commitment 
and passion of its leaders and elders.

Vision statement in Yolŋu Matha 
by the late Roy Dadayŋa Marika MBE

From dhawuru dhaŋu ŋaya yaka wäŋa ga hundred or more 
than one hundred years dhaŋu dhäruk ŋarru dhäya wekarram. 
Mä nhän yaka ŋarru yolŋuyu bäki, banhaya ŋayi generation ga 
generation ga generation. Ŋayi yaka ŋarru dhäya, mä dhanal 
ŋarru nhäma banhaya ŋayi, banha yakan nhalpiyan dhanal nyenan 
ŋätjil dilak.
Ga nhalpiyan dhanal yakan gatjpu’yuwan ŋätjil dilak.
Yo – Dhuwa Yirritja, 
Yothu ga Yindi.

Bukmak ŋayi malanynha yaka dhäya manikaymi, rommi, 
dhulaŋmi, dhäwu’mi. Banhalaŋa ŋayiŋa, dhanaliŋgu nuku djalkiri. 
Bitjan nhan yaka ŋayim malanya dhäya ga ŋunha Land Rightsŋa 
dhäruk bilanya bili. Yo, decision maker nhanbayi yana landowner.

Ŋarru nhan ŋarru, ŋarruŋam goŋmurrum nhumaliŋgurumurru, 
Conservation Commission or Rangerwurumurru, 
Dhimurruwurumurru. 
Bukmak ŋayi malanynha djäkawu goŋŋa Dhimurruwura. Yirritja 
ga Dhuwa ŋarru warkthun dhanal further development bilanya 
bitjan Conservation ga dhal�yun ŋarru protecting nhäŋuru 
developmentŋuru.

Dhaŋu ŋayi yolŋuwu yana, Yolŋuyu ŋarru warkthun dhäruk 
nhanbayi Yolŋuyu yana. Djinaku ŋayiwu ŋarakawu, yaka 
Gapmandhu wo bilaŋ yolthu waripuŋuyu ŋayinharrayu yolŋuyu. 
Nhanbayi yana ŋayi-wataŋuyu, rom-wataŋuyu, waŋarr-wataŋuyu, 
gamunuŋgu-wataŋuyu wo madayin-wataŋuyu.

Dhimurru Vision Statement
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Ŋarru dhärukma dhaŋu gunyanda bayikuŋ ŋalapalmiyu 
banha ŋarruŋan ga dhaŋu badak nyena yaka. Ŋarru dhärukma 
dhanaliŋgu ga gatjpum� badak wälŋa.
Djinaku Dhimurruwum self developmentkum, ga self-
managementkum.

Vision statement in English

Dhimurru’s vision is guided by the wisdom of our elders who 
founded Dhimurru. They have inspired us in our work. They 
exhorted us to look after the land for those who will follow, 
to protect and maintain it. In 1990 on behalf of the elders Roy 
Dadayŋa Marika said, “Be firm and strong for the land, and the 
strength of your solidarity will sustain you in your cause.”

“The land will exist forever. It must be protected so that it will 
remain the same, so that it can be seen in the same way that the 
elders saw it in the past. Our vision and hope is that Yolŋu will 
continue to use the land for all the generations to come.”



3

The elders said, “We the old people hope that Dhuwa and Yirritja 
land will continue to be looked after through the connection of 
Yothu Yindi”.

“All the land is Yirritja and Dhuwa. Our songs, our law, our 
sacred art, our stories are embedded in the land, which is the 
foundation of our knowledge. That’s how we see the land; that is 
what our Land Rights Act says.”

“The decision-makers are the landowners, the clans that are 
connected through Yothu Yindi and Märi-Gutharra kinship. 
They have placed certain areas in the hands of the Dhimurru 
Committee, which authorises the Dhimurru Rangers to manage 
and preserve, maintain and protect the areas designated for 
recreation use.”

“The landowners put the Recreation Areas in Dhimurru’s hands 
to manage. They envisage one committee, one voice, and one 
body under one umbrella, Dhimurru Land Management. Only 
Yolŋu will make decisions for this land, not government officials 
or any other person who is not a landowner.”

“We envisage working together with the Parks and Wildlife 
Commission; we need their help in making our vision a reality. 
But the only people who make decisions about the land are 
those who own the law, the people who own the creation 
stories, the people whose lives are governed by Yolŋu law 
and belief.”



The Dhimurru logo was designed when Dhimurru was 
established in 1992. It is a strong representation of Yolŋu culture 
and the way Dhimurru operates.

The white and black cockatoos represent the moieties Dhuwa 
and Yirritja that are one of the most important aspects of Yolŋu 
culture. They are the fundamental divisions that separate 
everything in the Yolŋu universe. The white cockatoo, Ŋerrk, is 
from the Yirritja moiety while the black cockatoo, Natili, is from 
the Dhuwa moiety. These birds were chosen because of their 
strong characters, being friendly and very intelligent. They were 
drawn facing each other to depict the balance and the sharing 
and learning between one another.

The beach vine called Mawuka is also from the Dhuwa moiety. 
It is a coastal plant that flowers as the Dhimurru winds come in 
from the South-East. It is very important for judging the season, 
for food and medicine, as well as playing a big part in cultural 
songs and dance. In this case, Mawuka also symbolises life, 
power, beauty and the connections between the two moieties 
despite the distinctions between them.

Dhimurru emulates this cross-cultural and cross-clan 
relationship idea and extends this in its ‘both ways’ 
approach bringing Ŋapaki and Yolŋu knowledge together in 
managing country.

4
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2011–12 has been another rewarding year 
for Dhimurru.

Once again a high standard of work has been achieved 
with Dhimurru completing several large projects in the last 
12 months.

We celebrated the opening of the new HQ complex in August 
2011, many of the campgrounds were upgraded with tables and 
BBQs installed, a large amount of revegetation work has been 
undertaken at Latram and Galuru. Several trips to Dhambaliya 
have taken place, three to tackle the Coffee Bush problem and 
two to complete the Cultural Landscape Mapping project.

Once again Dhimurru completed the Annual Marine Debris 
Survey on Wanuwuy, picking up over 1.7 tonnes of rubbish from 
Lurrupukurru with the World Expeditions group.

The Bawa’mirri Galkal Yellow Crazy Ant Management project 
gained approval to continue its work with two big grants 
equalling 1.1 million dollars over the next four years.

This is an especially big year for Dhimurru celebrating its 20th 
birthday as an incorporated entity. The organisation has come 
a long way from the early days of three Rangers, an Executive 
Officer, shared office space and second hand vehicles. Dhimurru 
now employs a total of 19 staff, maintains a fleet of top quality 
vehicles, a 7.5 metre vessel and many other assets to make the 
task of caring for country so much more efficient.

I would like to congratulate the Board for their leadership 
through the past year and Dhimurru’s staff for their enormous 
efforts. Integrity and commitment is what brings this 
organisation to life and once again I would like to congratulate 
everyone on their outstanding contribution to Dhimurru’s vision.

Well done Dhimurru, I look forward to the next 12 months of 
successes.

Djutjutj

Bunumbirr Marika
CHAIRPER SON 

DHIMURRU ABORIGINAL CORPOR ATION

Foreword
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In 1990 on behalf of the elders 
Roy Dadayŋa Marika MBE said:

Be firm and strong for the land, and the strength of your 
solidarity will sustain you in your cause. The land will exist 
forever. It must be protected so that it will remain the same, so 
that it can be seen in the same way that the elders saw it in the 
past. Our vision and hope is that Yolŋu will continue to use the 
land for all the generations to come

Background: 20 years on

In September 2012, Dhimurru Aboriginal Corporation is 
celebrating its 20th year as a proud Indigenous organisation 
committed to the management of the rich cultural and natural 
resources found in remote North East Arnhem Land. This is 
no mean feat when history indicates longevity for Indigenous 
organisations is all too rare. Dhimurru has shown that with a 
good dose of strong leadership, a solid governance model, 
commitment to both ways management and a very large 
measure of respect, Indigenous lead organisations can produce 
very effective, long term and successful outcomes for both the 
environment and the community.

The new Gove Bauxite mine and refinery brought many changes 
to the region. Not only did the project impact on the landscape 
where infrastructure and mining leases were issued it also 
marked a significant population increase with some 3,500 Ŋapaki 
(non-indigenous) people parachuted onto Yolŋu country to run 
the project and service its workforce. In 1992, 20 years after 
the Gove bauxite mine and refinery were commissioned, Yolŋu 
were reeling from the effects of the project and particularly 
Ŋapaki demand for recreational access to their country. Ŋapaki 
access to Yolŋu country was more or less unfettered without any 
effective means through which Yolŋu could manage that access. 
This despite Yolŋu rights under the Aboriginal Land Rights 
(Northern Territory) Act (1976). Essentially Yolŋu were being 
alienated and dispossessed simply because they did not have the 
resources through which to enact effective control.
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Another issue of great concern to Yolŋu was the appearance of 
an increasing quantity of marine debris including ghost nets, 
or derelict fishing nets, in the coastal areas and beaches. Ghost 
nets are abandoned commercial fishing nets discarded at sea. 
They travel the ocean silently entangling and drowning many 
marine animals. Marine sea turtles are often found in these 
nets often severely injured or dead. Yolŋu find this extremely 
distressing. Marine sea turtles are an iconic species for Yolŋu, 
the turtles are sung, danced, and painted and they appear in 
songlines which reach across the entire north of Australia. 
Marine turtles also provide a very important source of food 
for Yolŋu, both the turtle and their eggs have been consumed 
for tens of thousands of years and this traditional practice 
continues today.

The need to manage recreational access and impacts along with 
other cultural and environmental impacts was pivotal in the 
formation of Dhimurru Aboriginal Corporation. Even so, these 
issues themselves do not create an organisation. It requires the 
drive, vision and dedication of key individuals along with the 
unwavering support of community, to see a large initiative such 
as the formation of Dhimurru through. The elders, traditional 
owners, custodians, and their supporters, were the driving 
force behind the formation of Dhimurru, it was their vision, 
determination and belief in the value of the organisation which 
put this fledgling Ranger group on the map.
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Using their own resources Yolŋu launched Dhimurru in 
September 1992, commencing operations with just three 
Rangers, an Executive Officer, one second-hand vehicle 
and using office space shared with the Parks and Wildlife 
Commission NT (Parks NT). Apart from the valuable contribution 
of office space provided by Parks NT there was precious little 
support from government or industry at this time. Dhimurru 
survived through direct financial contributions from its members 
and creative use of donated, borrowed and recycled equipment. 
Dhimurru’s charter was pressing and urgent – Dhimurru had no 
choice but to hit the ground running.

One of Dhimurru’s major initiatives in managing visitor access 
was the introduction of an access permit system negotiated 
through the Northern Land Council on behalf of traditional 
owners. A key component of the new system was the traditional 
owners’ decision to invest all income derived from the permit 
system back into the operation of Dhimurru. This also helped 
Dhimurru as the organisation struggled to find its feet 
facilitating on ground work and activities. Access permits, 
however, are not all about the extraction of money from 
the hard-working masses – they provide a contract between 
traditional owners and those who wish to access their country. 
Access permits allow Yolŋu to maintain control of their country 
and provide a mechanism through which Dhimurru can protect 
sensitive and fragile areas from over-enthusiastic visitation.

Today Dhimurru employs 12 Yolŋu Rangers and 7 Ŋapaki staff. 
The organisation undertakes an astounding number of projects, 
large and small. Major achievements include the establishment 
of a new office complex, the continuation of the longest 
running marine debris survey program in Australia (started 
in 1996), a marine turtle recovery program rescuing large 
numbers of marine turtles caught in ghost nets, the declaration 
of the Dhimurru Indigenous Protected Area, together with a 
comprehensive plan of management in 2000, and the launch of 
Dhimurru’s Sea Country Plan in 2006.

A large part of Dhimurru’s success arises from its ‘both ways’ 
approach and its many effective partnerships. Dhimurru’s 
‘both ways’ philosophy is about engaging with leading experts 
to get the best scientific and cultural advice and empowering 
Yolŋu to make informed decisions as they direct Dhimurru in 
its programs.
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Meanwhile Dhimurru has been getting on with the extremely 
important day-to-day maintenance of campsites, tackling weeds 
and feral animals, and compliance patrolling of Designated 
Recreation Areas. The capacity of Dhimurru has increased 
exponentially, but the core value of ‘everyone together 
looking after country’ continues to influence every aspect of 
the organisation.

Congratulations Dhimurru, and here is looking 
forward to another 20 years of achievement.

Gathapura Mununggurr

Senior Ranger

Gatha is a Dhuwa man from the Djapu clan. He started at 

Dhimurru four years ago and before that he worked for 

Laynhapuy Homelands. Gatha is a Senior Ranger at Dhimurru 

which means he does patrols, looking after recreation areas and 

land management as well as supervising junior staff, assisting 

in work plans and project development. What he really enjoys 

though, is sea country work and he recently achieved his 

Coxswains ticket and Certificate II in Fisheries Compliance. 

Gatha’s favourite part about working with Dhimurru is working 

together with good staff and good rangers. 

He is a well liked and respected member of the team who puts in 

a great deal of effort and enthusiasm into everything he does. 

Although a young man, Gatha carries himself with an older man’s 

confidence and undertakes his ranger duties with a great deal 

of care. 

Gatha is also a member of the band East Journey, which is 

enjoying a great deal of regional success with its musical mix of 

traditional Indigenous sounds and contemporary reggae beats. 

They are currently breaking into the national music scene and 

released their first CD in early 2012.
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Dhimurru Aboriginal Corporation

FIGURE 1

ORGANISATIONAL 

STRUCTURE OF 

DHIMURRU 

ABORIGINAL 

CORPORATION
Wäŋa-Wataŋu

Board

Managing Director

Rangers

Senior Rangers x 3

Executive Officer

Customer
Service
Officer

Technical
Support Officer

Facilitators
Trainers
Partners

Senior
Administration

Officer

COOPERATION/ASSISTANCE

REPORTING/SUPERVISION

Legend

Seventeen clans from the region are represented in the 
membership of Dhimurru Aboriginal Corporation. Dhimurru 
is governed by an elected Board of 10 Directors, drawn from 
the Wäŋa-Wataŋu Yolŋu from these 17 clans. The Board meets 
bimonthly to make operational and administrative decisions on 
behalf of the members. They set the priorities of management 
for the region, while Dhimurru refers directly to the Wäŋa-
Wataŋu regarding all decisions affecting their country. 
The guiding principles for Dhimurru’ s work, clearly stated in its 
IPA Management Plan (2008–15), are (in order): Yolŋu control 
and empowerment; respect for Yolŋu values; conservation and 
enhancement of natural and cultural values of the IPA; both 
ways management; continued development of collaborative 
partnerships, Ŋapaki recreation values.

gilliancosgrove
Sticky Note
While I was working on making the Senior Admin Officer & Facilitators boxes on the same level, it seemed as though I could simplify this diagram a bit (there were a lot of lines in the last one, and I found it hard to interpret). So as you can see I've moved things around - I think all the lines are right, and the same info is there, but let me know if it's now giving the wrong information in any way. I'll fix up asap. Cheers! Gill
ABSOLUTELY PERFECT GILL. THANKS FOR THE SIMPLIFICATION. 
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Dhimurru Board 2011–12

Chairperson Deputy Chairperson

Board Members

Djarrambal Marika Waninya Marika OAM

Djalinda Ulamari Winimbu Mununggurritj Djuwali Burarrwanga

Bunumbirr Marika Rrambila Bromot

Rarriwuy Marika

Djawa Yunupingu Dhumudal Dhamarrandji
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Dhimurru Staff

This year, Dhimurru’s staffing structure underwent a change. 
Rather than a team-based approach to staffing (ie ‘Sea Rangers, 
IPA Rangers and Miyalk Rangers’), the teams have been 
consolidated into one pool of Rangers. There is still, however, 
a degree of specialisation. Some Rangers show an interest 
or aptitude in certain tasks such as weeds work, operating 
the machinery or driving the boat. This ensures the staff 
are undertaking a variety of work in different aspects of the 
organisation and resources are evenly spread across the board.

CORPORATE:

Managing Director Mandaka Marika
Executive Officer Steve Roeger

ADMINISTRATION:

Senior Administration Officer Libby Rayner
Technical Officer Amy Rayner
Permits Officer Buduwutpuy Dhurrkay

SENIOR RANGERS:

Daryl Lacey
Yupunu Marika
Gathapura Mununggurr

RANGERS:

Banula Marika
Ngalkanbuy Mununggurr
Bawuli Marika
Waŋgawuy Mununggurritj
Bulpunu Mununggurr (from 08.05.12)
Whitney Marika (from 08.05.12)
Phillip Roy Marika (from 08.05.12)

PROJECT FACILITATORS:

Lisa Roeger
Paul Augustin
Vanessa Drysdale

SENIOR PARKS AND WILDLIFE COMMISSION RANGER: 

John Papple



13

Yolŋu traditional owners declared the Dhimurru Indigenous 
Protected Area (IPA) in 2000. It was the first IPA to be declared in 
the Northern Territory.

Dhimurru Indigenous Protected Area

The Dhimurru IPA boasts outstanding cultural and 
environmental values including high plant diversity, intact faunal 
assemblages, Quaternary dune system and significant feeding 
and nesting sites for threatened species of marine turtles 
and sea birds. The IPA hosts a significant representation of 
Australia’s Arnhem Coastal biogeographic region.

The IPA covers an area of 101,000 ha which includes about 9,000 
ha of marine estate. The mining lease areas and the townships 
of Nhulunbuy, Yirrkala and Gunyaŋara are not included in the 
IPA. The IPA is part of Australia’s National Reserve System and is 
managed by Dhimurru according to IUCN Category V Guidelines 
for Protected Areas. Yolŋu estates do not conform to western 
geographical boundaries, rather Yolŋu have responsibility for 
all their country, whether or not it is within the IPA boundary. 
However they acknowledge the need for these boundaries 
for the processes of the National Reserve System in relation 
their management programs. Having declared the IPA in 2000, 
Dhimurru is now implementing its second plan of management 
(2008–15). This plan provides an overall management 
framework, explaining management values, priorities and 
actions for the coming years in relation to visitor and recreation 
management, biodiversity management and collaborations with 
partners and research activities.
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FIGURE 2

MAP OF DHIMURRU IPA
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Dhimurru has developed and sustained partnerships with a wide 
variety of organisations over the years including collaborations that 
have led to a number of significant and esteemed awards.

Working Together – 
Dhimurru’s Partners and Collaborators

Dhimurru also worked with a number of authors this year to 
produce an article discussing successful partnerships.*

Partnerships have been formed with Ŋapaki, government 
agencies, educational institutions, research organisations, non-
government organisations and with the business and corporate 
world. We work together on a range of programs at a variety of 
levels, sharing knowledge and expertise, investing in activities, 
sharing resources and providing training opportunities. 
By extending and strengthening these partnerships Dhimurru 
seeks to develop mutual understanding and commitment in 
looking after country; Ŋilimurru bukmak djäka wäŋawu – All of 
us together looking after country.

During 2011–12 Dhimurru’s collaborations included the following 
organisations:

• Aboriginal Areas Protection Authority

• Aboriginals Benefit Account

• Australian Institute of Aboriginal and Torres Strait 
Islander Studies

• Australian National University, Centre for Aboriginal 
Economic Policy Research, People on Country Project

• Bachelor Institute of Indigenous Education

• Bunuwal Group

• Charles Darwin University

• Commonwealth Department of Education, Employment and 
Workplace Relations

• Commonwealth Department of Sustainability, Environment, 
Water, Population and Communities

* Hoffmann BD, Roeger S, Wise P, Dermer J, Yunupingu B, Lacey D, 
Yunupingu D, Marika B, Marika M, Panton B (2012) Achieving highly 
successful multiple agency collaborations in a cross-cultural environment: 
Experiences and lessons from Dhimurru Aboriginal Corporation and 
partners. Ecological Management and Restoration 13: 42–50.
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• Commonwealth Scientific and Industrial Research 
Organisation (CSIRO)

• Conservation Volunteers Australia

• Department of Agriculture Fisheries and Forestry – 
Biosecurity (DAFF Biosecurity, previously AQIS)

• Department of Employment and Training

• Ghost Nets Australia (GNA)

• Gumatj Association

• Gumurr Marthakal Rangers

• Indigenous Land Corporation

• Laynhapuy Homelands Association and Yirralka Rangers

• Lirrwi Aboriginal Corporation

• Lyn Walker MLA

• Marine and Coastal Community Network

• Northern Australia Indigenous Land and Sea Management 
Alliance (NAILSMA)

• Nhulunbuy Corporation Ltd

• Northern Land Council

• Parks and Wildlife Commission NT (Parks NT)

• Territory Natural Resource Management

• NT Police

• NT Tourism Commission

• Office of Indigenous Policy Coordination and the Indigenous 
Coordination Centre Miwatj Region

The Natural Resource 
Management Board
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• Pacific Aluminium Pty Ltd (previously Rio Tinto Gove Pty Ltd)

• Rirratjiŋu Association

• Rotary Club

• Threatened Species Network (NT)

• Tropical Rivers and Coastal Knowledge Network

• YBE(2) Pty Ltd

• Yolŋu Estate Owners

• Yothu Yindi Foundation

An Agreement Under Section 73 of the Territory Parks 
and Wildlife Conservation Act

In 2002 Dhimurru Aboriginal Corporation entered into an 
agreement under Section 73 of the Territory Parks and Wildlife 
Conservation Act. The agreement established a firm foundation 
and basis for Dhimurru’s collaboration and partnership with 
the Parks and Wildlife Commission NT and extended to include 
the establishment of an Advisory Committee and confirms 
Dhimurru’s status as the traditional owners chosen land and 
sea management agency. The agreement was signed off in 
March 2003 and coincided with Dhimurru’s tenth birthday 
celebration. Signatories to the agreement include the Northern 
Land Council on behalf of traditional owners, the Minister for 
Parks and Wildlife Commission on behalf of the NT Government, 
the Minister for Environment on behalf of the Commonwealth 
Government, and Dhimurru.

One of the most important initiatives to flow from this 
agreement has been an ongoing commitment from the 
NT Government to position a Senior NT Parks and Wildlife 
Commission Ranger with Dhimurru. The Ranger works alongside 
Dhimurru’s Rangers providing expertise and support whilst 
also ensuring that Parks and Wildlife statutory responsibilities 
are being addressed. At the same time the Park’s Ranger acts 
as a conduit for Dhimurru and traditional owners ensuring 
that Dhimurru’s work and concerns are being effectively 
communicated back to the Commission.
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In practice this arrangement exemplifies the ‘both ways 
approach’ that Dhimurru strives for. At all levels Dhimurru 
appreciates access to the best advice and support ensuring that 
traditional owners are fully informed in their decision making. 
John Papple is the second Parks NT Senior Ranger to occupy this 
position since the agreement was signed. John speaks highly 
of the two ways mentoring that is part of his experience in 
Dhimurru with traditional owners imparting their knowledge as 
well in a reciprocal process.

Significant outcomes from this collaboration have included a 
comprehensive bäru threat management program, temporary 
office accommodation during the construction of Dhimurru’s 
new facilities in 2010, and ongoing and effective compliance 
management of Dhimurru’s access permit system. Future 
objectives include training and upskilling of Dhimurru’s Rangers 
to become Honorary Conservation Officers enabling them to 
assist in statutory functions.

Buduwutpuy durrkay 

PERMITS OFFICER

Started in late September 2011.

Enjoys:

• Customer service

• Taking part in the board meetings

Role includes:

• Issuing permits to Ŋapaki (non-indigenous people) 
to access Recreation Areas.

• Issuing infringement notices

• Sending out permit renewal notices

• Collating the month in pictures

• Taking minutes at meetings

• Translating and cross-cultural liaising

“I like working as a Permits Officer and aspire to become 

a Ranger in the future – even a Senior Ranger some 

day. I feel I am also an important role model for other, 

younger women in the community and I believe very 

strongly that education is the key to success.”
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ŊILIMURRU BUKMAK DJÄKA WÄŊAWU
All of us together looking after country

Dhimurru has subscribed to a ‘both ways’ management 

system for the entirety of its 20 year history. Both ways 

management is described as Yolŋu and Ŋapaki sharing the 

obligations associated with taking care of the natural and 

cultural values of an area. Dhimurru keeps joint management 

strong by working together, both in the office and in the 

field, sharing decision making, learning from each other and 

respecting culture. These principles are embedded in the 

Dhimurru philosophy and supported by partners such as 

Parks NT.
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Dhimurru’s land management activities 
focus on visitor management, environmental 
management and cultural heritage. From a 
Yolŋu point of view natural and cultural 
resource management is so entwined as to be 
indistinguishable.

Figure 3 shows the amount of time the Rangers have spent on 
different activities throughout 2011–12.

Managing Country

FIGURE 3

DHIMURRU RANGER 
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Visitor Management

One of the key priorities for Dhimurru Rangers is people 
management because of the potential threat recreational use 
poses to the cultural and environmental values of the IPA. 
There are more than twenty Designated Recreation Areas 
located throughout the Dhimurru IPA that can be accessed by 
the public once they have obtained a Dhimurru General Access 
Permit. Dhimurru’s access permit system is a major component 
of Dhimurru’s management strategy to minimise visitor impacts 
and enhance visitor experiences in the IPA. The system operates 
through a delegation from the Northern Land Council enabling 
Dhimurru to issue permits on traditional owners behalf. Anyone 
wanting to visit Designated Recreation Areas must first obtain 
an access permit from Dhimurru. Special permits are also 
required for specific sensitive areas. During the 2011–12 financial 
year, approximately 1,857 general permits (including 7 day 
short stay, 2 month visitor and annual permits), and 894 special 
permits were issued. The funds raised through permit fees 
compliment other sources of income to facilitate the operational 
costs of a large NRM organisation, but fall well short of covering 
the entire cost. Permit fees make up approximately 4.8% of 
Dhimurru’s overall operating income.

During 2011–12 the Rangers undertook 
632 patrols throughout the IPA. The 
Rangers also patrol the IPA and check 
access permits whilst undertaking other 
land management activities. While most 
local residents and visitors enjoy the 
Designated Recreation Areas responsibly 
and respectfully, problems of unauthorised 
access, heritage and sacred site intrusion, 
illegal hunting, vandalism and rubbish 
dumping remain concerns.

Dhimurru also devotes considerable 
resources to raising community awareness 
about the environmental and cultural 
values of the region. This is done through presentations to 
schools and via local media outlets. This year Dhimurru also 
updated its website and created a Facebook page. In the coming 
year Dhimurru is also hoping to upgrade its access permit system 
to make permit delivery and bookings available online.
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FIGURE 4
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Environmental Management

Compared to last year we had a fairly moderate wet season. 
While this meant that there was much less damage to access 
tracks in the IPA, very little work had been done to fix the roads 
from the previous wet so in fact the tracks generally got worse. 
In an effort to minimise further damage in the height of the 
wet the Board decided to close some of the tracks including 
Banambarrŋa (Rainbow Cliffs); the Latrum and Wanuwuy. In 
March the Department of Construction and Infrastructure 
installed a drain across a washed out section of the Manaŋgaymi 
track, allowing continued access to this  Recreation Area 
throughout the wet season.

Crocodile Management

Dhimurru’s crocodile (bäru) management activities continue 
to be focussed on public safety. Crocodiles are a Yolŋu totemic 
species and as such have to be managed respectfully. Since 
May 2011 the Gumatj Crocodile Farm has been closed and as a 
result problem crocodiles are not able to be relocated to the 
facility. Dhimurru’s trapping program has been suspended until 
the Crocodile Farm re-opens. Sightings of crocodiles continue 
to be investigated and if they pose a threat to public safety 
action to remove these isolated animals from the environment 
is considered. Although traditional owners are opposed to 
euthanizing crocodiles, on occasions, where there is a high risk 
of injury to the public, they may give permission to do so. The 
Rangers work with the Parks NT Ranger when dealing with 
crocodiles and currently focus on the monitoring of crocodiles 
and responding to specific problem animals. Dhimurru has 
installed warning signage in recreational areas and continues to 
raise public awareness of the dangers of crocodiles at schools 
and by providing public announcements on the radio.



24

Weed Management

The Dhimurru IPA contains many plant and animal communities 
that are vulnerable to the impact of introduced weed species. 
Therefore weed management is a priority for Dhimurru Rangers. 
The main weed species in the IPA that the Rangers control are 
Perennial Mission Grass, Hyptis, Caltrop, Coffee Bush, Mossman 
River Grass and Snake Weed.

Dhimurru has a current Weed Management Strategy which is due 
for review in 2015.

During 2011–12 the Rangers controlled weeds in 20 discrete 
areas in the IPA particularly around Designated Recreation 
Areas. The Rangers either use a quick spray unit, backpacks, cut 
and swab or hand pull the weeds. They use CyberTracker (see 
box below for more details) to record the type of weed, the 
size and location of the infestation and the type of control or 
chemical used to treat the infestation.

This year Dhimurru was also involved in the Miwatj Weed Group 
looking at the weed problems across North East Arnhem Land. 
The group is made up of all organisations involved in weed 
control operations in the region. It is hoped that information 
and resources can be shared amongst the group to combat the 
spread of weeds in the region.

Dhimurru Rangers along with the Parks NT Ranger worked on 
controlling Coffee Bush on Dhambaliya (Bremer Island). Four 
sites have had control work carried out on them, with a further 
three sites to be targeted. To date the four sites have also had 
follow up control after the initial control of large trees and 
extensive thickets of the coffee bush. It is an ongoing program 
with future funding sought to keep regrowth and saplings under 
control as the seed bank is extensive with no control being 
undertaken of the thickets for many years.

CyberTracker was developed in 1996 by Louis Liebenberg and 

Justin Steventon. The program is an efficient, user-friendly custom 

method of GPS field data collection. It requires no programming 

skills and allows you to customise an application for your own 

data collection needs. Dhimurru uses the program on robust 

handheld computers to record various types of observations 

whilst in the field. This data is then downloaded to a PC in the 

office and the data is manipulated and analysed to assist in 

management practices.
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In March 2012, Mandaka Marika (Managing 
Director), Daryl Lacey (Senior Ranger) and Lisa 
Roeger (Facilitator) from Dhimurru Aboriginal 
Corporation, met with the Year 11 students 
from Nhulunbuy High School to talk about the 
cultural and environmental significance of 
Gayngaru (Town Lagoon).

Daryl, who is responsible for much of the on 
ground weeds management in our IPA, noticed 
an unfamiliar plant from the viewing platform 
at the lagoon.

The leaf was bi-pinnate like mimosa, and 
attached to thick stems radiating 6 meters out 
from the centre and covered in a soft spongy 
material that was helping it to float. Its pretty 
spiked yellow flowers stood out on long stems 
above it. The Rangers took photos of the 
plant and sent them in to the Weeds Branch 
at the NT Department of Natural Resources, 
Environment, The Arts and Sport (NRETAS) 
for identification. They confirmed that it 
was an Asian water plant commonly called 
‘Water Mimosa’ and regarded in Australia as a 
Class A weed.

Gayngaru (Town Lagoon) is a perennial fresh 
water body lying between Mt Nhulun and a 
low dune system that runs parallel to the 
coastline. Seepage back and forth between 
the freshwater and saltwater systems happens 
throughout the year. In most years the lagoon 
will break though the dune at the height of the 
wet and flow out into the sea.

This remarkable system was once an important 
and rich hunting ground for local Yolŋu. While 
with the High School students, Mandaka 
recalled some of the food resources he used 
to consume when he camped there as a child. 
He also talked about the cultural significance 
of the lagoon created by Wititj, the Lightning 
Serpent also associated with other places in 
the area.

The township of Nhulunbuy with some 4,000 
residents was built on the slopes just upstream 
of the lagoon. The creeklines that feed into 
the lagoon became part of the drainage system 
for the town. Forty years later and the drains 
have carried all manner of weeds into the 
lagoon area, severely degrading this valuable 
Yolŋu asset.

Immediately following the discovery of 
water mimosa, NRETAS Weed Management 
Branch Officers coordinated a rapid 
response, travelling to Nhulunbuy to assist 
in the containment of the weed and to raise 
community awareness.

Whilst surveying the Lagoon area, Regional 
Weed Officers Chris Collins and Thomas 
Price found a further 40 weed species in the 
lagoon environs.

Chris Collins said that water mimosa 
infestations have severe environmental 
impacts, including the restriction of water flow, 
reduced water quality and biodiversity loss. 
“Water mimosa is known to establish and grow 
rapidly in freshwater environments, taking root 
in shallow areas or forming vast floating rafts. 
If water mimosa were to spread into other 
suitable freshwater environments, including 
billabongs, significant impacts would result.”

Water Mimosa found in Nhulunbuy Town Lagoon
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Nursery

With the move to the new headquarters in early 2011 Dhimurru 
began work on a nursery straight away. The original workshop 
yard provided a fenced space and there was water and power 
close by to operate an automatic dripper system. In September 
the Rangers undertook nursery training and a new tunnel shade 
house was added.

Old bed frames from the dump were used to keep the plants off 
the ground. The Miyalk (lady) Rangers have shown the greatest 
interest in growing plants and Dhimurru now have a good 
selection of woodland and coastal species for rehabilitation 
works. Rehabilitation projects using these plants this year 
include Galuru, Banambarrŋa, Daliwuy, Wanuwuy and the 
Latrum. Dhimurru expanded its operation again in January 
building a second shade house. In late 2012 Dhimurru hope to 
have enough plants to revegetate parts of the large coastal 
dunes at Wanuwuy.
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Dhimurru Information Management System

The Dhimurru Information Management System (DIMS) is a 
data and information management tool that provides the 
means to record, store, search and summarise important data 
of various types (e.g. document, photos, video, files) including 
management/monitoring forms and reports relating to cultural 
heritage places, objects, and knowledge.

This data is stored within the system, allowing Dhimurru to 
manage the information and create reports from the data.

The security and protection of sensitive information is central 
to the design of all cultural heritage systems developed by 
Cultural Systems Solutions. Each user with access to the system 
is assigned a role, which determines whether the user has the 
authority to add, edit and/or delete information or simply just 
to view information. In addition, some users have access to the 
‘Administration’ module, for customising how DIMS operates.

Each user is also given a profile, which defines the user groups 
that the user belongs to. For example, user groups may exist for 
each gender, clan and family. When a user is granted access to 
the system, they are included as members of the appropriate 
groups. When a user with authority to add and edit items in the 
system creates an item, they must define which other users have 
permission to view the item created.

During 2011–12, Vanessa and Amy have been busily inputting 
the photo database onto the DIMS database and developing the 
reporting templates which will be used by the Dhimurru team to 
extract data and information easily and efficiently.
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Feral Management

Dhimurru’s feral animal management activities are focussed 
largely on control of feral buffalo. Buffalo pose a significant 
threat to public safety and can have a severe environmental 
impact. The majority of Dhimurru’s buffalo control activities 
occur in the vicinity of Nhulunbuy in an effort to minimise public 
risk. However buffalo are culled opportunistically throughout 
the IPA if they are spotted when the Rangers are carrying out 
other activities. They work in liaison with Parks NT and NT police 
to cull problem buffalos. During 2011–12 this amounted to 
14 buffalos being eradicated.

Crazy Ants

The crazy ant management project was successful in securing 
two sets of funding amounting to more than $1.1 million for 
the coming financial year. This year, yellow crazy ants were 
eradicated at five sites.

This project is arguably the most successful ant eradication 
project in the world, having demonstrated eradication at 26 sites 
with a combined area of 297 ha, and potentially eradicated the 
ant from a further 1000ha that is yet to be assessed. The highly 
successful achievements of this project have been rewarded 
with 4 national awards, the United Nations Association of 
Australia Biodiversity Award 2011, Gold Banksia Award 2010, 
Banksia Biodiversity Award 2010 and the inaugural NAIDOC 
Caring for Country Award 2010.
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DAFF Biosecurity

Dhimurru was contracted by DAFF Biosecurity to carry out 
Marine Debris Surveillance surveys, Public Awareness Activities, 
Plant Host and Bat Colony Mapping surveys. During the Marine 
Debris Surveys Rangers were looking for termites in drift wood 
along the coastline in particular foreign wood. Samples of 
termites were collected and sent to Darwin for identification. All 
sections of coastline that were surveyed reported foreign wood. 
The timber was mapped, photographed and recorded.

Public Awareness activities involved Rangers explaining the role 
of DAFF Biosecurity to groups highlighting the importance of 
Biosecurity to Australia’s agricultural industry and environment 
in general. These discussions assisted in raising public awareness 
throughout the community.

Plant Host Mapping of community outstations was conducted by 
Rangers recording selected quarantine plant hosts. Plants were 
photographed and location and GPS coordinates recorded.

Opportunistic sightings of Bat Colonies were mapped and 
information recorded around the IPA.

All data collected for Daff Biosecurity for these activities was 
recorded on specific data sheets and forwarded to Darwin 
for analysis.



30

Fire Management

Dhimurru burns around campgrounds and infrastructure in our 
IPA. The main aim of these burns is to reduce hazard and minimise 
inconvenience to visitors. It is carried out as soon as the bush will 
carry a fire around July/August. This year Dhimurru were also 
invited to assist the Nhulunbuy Fire Service with some burning in 
the Town Lease area. These were fuel reduction burns.

Managing Heritage Protection

The main project completed this year in relation to heritage 
protection was the Dhimurru Cultural Landscape Mapping 
Project. The project was funded by the Department of 
Sustainability, Environment, Water, Population and Communities 
through their Indigenous Heritage Program. This project located 
sites of significance and investigated why they are important; 
who they are important to; who has custodianship and who is a 
Traditional Owner for the sites. The project also considered who 
needs to be contacted regarding management activities that 
are proposed.
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Dhambaliya (Bremer Island) was chosen as the pilot study area. 
Over six months a series of meetings and field trips took place 
with professional input provided by anthropologists Professor 
Nancy Williams and Daniel Leo and involving traditional 
owners and custodians for the area. Dhimurru would like to 
acknowledge and thank Laŋani Marika, Dhumudal Dhamarrandji, 
Djalinda Yunupiŋu and Milminyina Dhamarrandji for their 
invaluable contributions.

There were a number of very useful outcomes from this 
project; a 354 page report detailing 61 sites of significance 
and accompanying maps, including a section on site threats; a 
protocol for the collection, storage and use of cultural data and 
accompanying CyberTracker sequence for further cultural survey 
work; and recommendations for further work on the island 
regarding cultural sites. It is hoped that this effort will form a 
guide for future work on the island and that using the methods 
and protocols developed in this project will provide a model for 
heritage work to be done over the rest of the Dhimurru IPA.

Managing Sea Country

This year has been exciting for the management of Sea Country 
surrounding the Dhimurru IPA. Existing partnerships were 
strengthened and new ones forged. Five Rangers undertook 
coxswain training and Fisheries Officers visited to refresh 
compliance training. Dhimurru was also asked to participate in 
search and rescue operations in an attempt to locate a missing 
yachtsman. Dhimurru staff attended a national workshop in 
Mary River (outside Darwin) to assist in formulating a statement 
of Indigenous aspirations for management of sea country which 
was forwarded to the Commonwealth Government and Rangers.
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Sea Country Planning Project

Dhimurru continued its systematic sea country 
planning project with ongoing financial assistance 
from the IPA program. The project focused on the 
information and localised support required to enable 
a seaward extension of the current Dhimurru IPA. 
The project achieved a series of critical goals including 
the articulation of traditional owners’ aspirations for 
a seaward extension and initial consultations with 
stakeholders.The project also collected and collated 
existing ecological data. In a world first, cultural 
data was input into the systematic conservation 
planning tool – Marxan. The next step in the project 
is to develop a plan to cover sea country operational 
outputs and liaise in more depth with local and 
outside stakeholders regarding the proposed 
IPA extension.

Coastal Surveillance

Dhimurru undertook several coastal surveillance 
patrols during 2011–12. Fisheries Darwin assisted 
on two of these patrols in late 2011, supplying two 
fisheries officers and a vessel to hone and sharpen 
the skills of the Dhimurru Rangers. Most of the 
patrols undertaken were within the Melville Bay 
region. Compliance patrols are extremely important 
as the Rangers are the ‘eyes and ears’ for fisheries 
and customs in remote areas of Australia. Dhimurru 
intends to increase the number of sea based 
surveillance patrols in the next financial year, but 
further funding to facilitate these patrols is required.
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Marine Debris

For over 16 years, marine debris clean ups have been conducted 
around the East Arnhem coastline by Dhimurru Aboriginal 
Corporation. Marine debris, also known as marine litter, is 
human created waste. Once again in 2012, Dhimurru utilised 
the ‘many hands make light work’ philosophy and employed the 
services of a group of environmentally minded people organised 
through Conservation Volunteers Australia. The volunteers 
cleaned a predetermined stretch of beach in the Wanuwuy (Cape 
Arnhem) area of marine debris. This debris was then transferred 
back to the Dhimurru compound where it was sorted, bagged 
and weighed. The results are shown in the chart below.

FIGURE 5

DEBRIS TYPES 

COLLECTED FROM 

A WANUWUY BEACH

Buoys & floats – 2.26%

Wood & timber – 13.68%

Rope & line – 7.73%

Glass – 8.68%

Foam – 8.68%

Paper etc. – 0.38%

Metal – 0.66%

Clothes – 0.19%

Rubber – 30.37%

Plastic – 35.21%

gilliancosgrove
Sticky Note
Just to let you know that when I drew this chart in Illustrator I made it run from highest to lowest percentage (yours was more mixed in order). Hope that's fine with you.
AGAIN, PERFECT THANKS! 
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World Expedition Volunteers

Between 5–9 September 2011, and utilising the combined 
assistance of 10 volunteers and 10 Dhimurru staff, a clean-sweep 
of Lurupukurru, located toward the south boundary of the 
Dhimurru IPA was undertaken. Lurupukurru is extremely remote 
and access is dependent on timing travel to coincide with the 
lowest tides possible. This area had not been cleaned of debris 
for three years prior to this event.

Approximately 1,700 kg of debris (including approximately 
102 individual ghost nets) were removed from about 3.7 km 
of beach.
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GhostNets Australia (GNA)

Ghost nets are a particularly nasty component of marine debris 
affecting coastal communities around the Gulf of Carpentaria. 
Ghost nets are fishing nets that have been abandoned at sea, 
lost accidentally, or deliberately discarded at sea. They travel 
the oceans of the world with the currents and tides, continually 
fishing as they progress through the waters. As they are 
unattended and roaming they fish indiscriminately, not only 
catching threatened species but undersized and protected fish 
as well (ghostnets.com.au 2012).

During 13 Ghost net patrols of Wanuwuy, one patrol to Bremer, 
and the Annual Marine Debris Cleanup, the Dhimurru Rangers 
collected 82 new ghost nets along the Dhimurru IPA coastline. 
These patrols are funded through the GNA program which has 
been running for many years. Data about the nets is collected on 
the Nomad units and is collated by GNA.

Training

Dhimurru places a high priority and focus 
on training and upskilling of its workforce 
and accounts for almost 25% of the Rangers’ 
workload. This year First Aid, Certificate 1 
Horticulture, Firearms, Coxswain and Inshore 
Coxswains were undertaken. The Coxswain 
training has added to the Rangers’ ability to 
undertake sea patrols and continue managing 
sea country.

Ongoing training in the Certificate of 
Conservation and Land Management and 
Numeracy Literacy continues to build the 
capacity of the Rangers as well as increasing 
their skills and knowledge to undertake their 
daily duties.
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Learning on Country Program

In 2011–12, Dhimurru continued to develop the Learning on 
Country Program. This is an initiative of four Northern Territory 
Aboriginal community Ranger groups and the schools in each 
of their communities. The program aims to formalise existing 
community capacity to sponsor activities that incorporate 
Indigenous Australian and Western knowledge systems. This 
arrangement intends to provide students with an opportunity 
to literally learn on country together with knowledgeable 
senior traditional owners, community Rangers, VET trainers 
and teachers. They will achieve educational qualifications 
from the two knowledge systems using both the bush and the 
school, linked by cultural and curriculum teachers to ensure 
learning requisites from the two knowledge systems are 
appropriately applied.

Sharing Knowledge

Dhimurru Rangers visited schools in the Nhulunbuy area 
and gave various talks to the students. Activities included 
guided bush tucker walks in the dunes and coastal walks 
looking at the importance of mangroves and what animal life 
utilise these areas. Beach cleanups were organised for school 
groups to highlight the problem of rubbish for marine life 
and the environment. Rangers assisted the Parks NT Ranger 
with Crocwise talks to all the school children in the region 
highlighting the importance of safety around crocodiles while 
living in their environment.
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Conferences and Workshops

Dhimurru takes part in a variety of conferences and workshops, 
giving presentations, showcasing their work and sharing 
knowledge and experience with other Indigenous Ranger 
groups, academic researchers, government employees and the 
general public.

This year Dhimurru took part in the following conferences and 
workshops:

• Turtle Practitioners Workshop, Townsville, Queensland, 
July 2011

• Northern Land Council Ranger Conference, Timber Creek, NT, 
September 2011

• TNRM Forum, Darwin, NT, October 2011

• People on Country Workshop, Darwin, NT, November 2011

• Sacred Sites Workshop, Yirrkala, NT, December 2011

• Biodiversity Technical Workshop, Darwin, NT, January 2012

• Weeds Forum, Alice Springs, NT, March 2012

• NAILSMA I-Tracker Working Group, Darwin, NT, March 2012

• Erosion Control Workshop, Darwin, NT, April 2012

• IPA National Sea Country Workshop, Mary River, NT, May 2012

• Northern Co-ordinators Workshop, Darwin, NT, June 2012
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Dhimurru Rangers upgraded facilities in a number of Designated 
Recreation Areas installing picnic tables, barbeques and self-
composting toilets.

Dhimurru staff consolidated their resources and administration 
in their new office completed in 2010–11.

Efforts to secure funding for a new workshop also paid off with 
substantial contributions confirmed from the Indigenous Land 
Corporation and the Aboriginal Benefits Account. The new 
workshop facility should be completed by early 2013.

Infrastructure Development

Yupunu marika 

senior ranger

Yupunu Marika is part of the Rirratjingu clan 
and has worked at Dhimurru for two years. She 
has worked her way up to Senior Ranger in this 
time and has a reputation as a hard working and 
resourceful ranger. 

Before becoming a Dhimurru Ranger, she worked 
on community night patrols.

Yupunu loves all of the djama (work) at Dhimurru 
especially camping and doing marine debris work. 
She says that “This job has given me the chance to 
step forward and be a part of keeping Dhimurru 
running”. She says that it is sometimes hard work 

but that everyone supports each other. She is Dhimurru’s 
first Indigenous female skipper, gaining her coxswain ticket 
early in 2012. She is also qualified to operate the forklift, 
chainsaws, 4wds, firearms and handle chemicals. Next she is 
going to participate in a Certificate II in Fisheries Compliance. 

In her spare time, Yupunu looks after her four children and 
loves playing sports, hunting and swimming. She wants her 
children to grow up to be role models for the community and 
to keep looking after their country.
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Awards

4. LISA ROEGER

Winner 
Working on Country 
Peoples Choice Award

Runner up 
Working on Country 
Photography Award

[PHOTO AT RIGHT WA S 
SELEC TED FOR BOTH 
AWARDS .]

5. VANESSA DRYSDALE

Third 
Working on Country 
Photography Award

Dhimurru and its staff have received several awards and 
accolades in the past 12 months. These include:

1. LISA ROEGER

Winner
Facilitator of the Year 
Award NT

[FINALIS T IN THE NATIONAL 
FACILITATOR OF THE 
YE AR AWARD.]

2. DARYL LACEY

Runner up 
Ranger of the Year 
Award NT

3. LISA ROEGER

Winner 
Women on Country 
Photography Award
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Plans for the Future
LEARNING ON COUNTRY: Partnership between Dhimurru and 
Yirrkala School has been funded through the Indigenous Ranger 
Cadetship Program, Dhimurru will shortly recruit a trainer and 
plans on commencing the project in Term 4 (October) 2012.

FIRE PROJECT: Collaboration between CSIRO and Dhimurru. 
Project ground work will commence late 2012. The project is 
being funded by Biodiversity Fund with contributions from 
CSIRO and Dhimurru.

WANUWUY REHAB: The project has commenced, plants are 
being grown in nursery and other plants supplied by Yirrkala 
Business Enterprises (YBE). The area to be worked on has been 
identified and planting out should commence in the wet season 
2012–13.

A NEW TR ACTOR , FORKLIFT, AND TR AILER:  Funded by the 
Indigenous Land Corporation, will be purchased in late 2012.

THE SEA COUNTRY IPA PL ANNING PROJECT:  Plan of 
management will be finalised in early 2013.

THE SHED/ WORKSHOP PROJECT:  Funded by the Indigenous 
Land Corporation and the Aboriginal Benefits Account should be 
completed in early 2013.

STAFF ACCOMMODATION: Dhimurru intends to progress 
its senior staff accommodation project in 2012–13 negotiating 
leases in Yirrkala and building a three bedroom house and 2-by-2 
bedroom duplex. This project is being funded by the Aboriginal 
Benefits Account and Dhimurru.

PERMIT SYSTEM UPGR ADE: Dhimurru intends to upgrade 
its Access Permit System with a view to making access permits 
available online in the coming year. Funding applications for this 
exciting initiative are still pending.
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AMY RAYNER

TECHNICAL OFFICER

Amy has been working at Dhimurru since February 2010. 

Her role includes website creation and maintenance, 

database management, information technology, cybertracker 

maintenance, DIMS development and interpretative work. 

She also is the organisation’s First Aid Officer and Images/

Communication Officer. 

The aspects of her work that she enjoys are the occasional 

random helicopter flight looking for stranded turtles in ghost 

nets, helping rangers to do their work on country, assisting 

in the improvement of the environment and managing the 

interpretive media/website and image databases. 

About working at Dhimurru, she said: “Working in Dhimurru’s 

cross-cultural space can be difficult. It’s a complex and 

sometimes confusing environment, but with patience and 

understanding, Dhimurru is going ahead with its programs and 

it’s a privilege to be a part of that.”

Amy is optimistic about the future of Dhimurru, the 2012–13 year 

is shaping up to be a hectic one, and plenty of work to keep a 

highly efficient and capable Technical Officer busy. 
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Dhimurru Aboriginal Corporation Income 2011–12

INCOME SOURCE PROJECT AMOUNT

SEWPAC IPA Sea Country Consultation 72,000

SEWPAC Indigenous Protected Area Program 290,000

SEWPAC Learning on Country Project 66,618

SEWPAC Working on Country Program 890,623

SEWPAC Crazy Ant Eradication #2 429,731

SEWPAC Crazy Ant Containment #1 80,000

SEWPAC IPA Caring for Country Fire Project 27,450

SEWPAC Wanuwuy Rehabilitation #1 20,000

SEWPAC Cultural Land Mapping 86,000

Community Benefit Fund Reception Display 3,000

Community Benefit Fund Communications Project 62,255

Dept Education & Training Horticulture Training 10,640

Dept Education & Training Coxswain Training 8,617

Dept Education & Training Chainsaw Training 616

DEEWR Learning on Country Project 57,800

NRETAS Training 17,000

Natural Resource Management Wanuwuy Rehabilitation #2 9,500

Natural Resource Management Eradicate Weeds Bremer Island 15,750

Natural Resource Management Toilet Little Bondi 18,000

Aboriginal Benefits Account Workshop Project 300,000

Indigenous Land Corporation Workshop Project 180,000

Australian Ethical Investments Toilet Little Bondi 4,000

Permits Income 193,525

TOTAL 2,843,125

Financial Summary
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Dhimurru Aboriginal Corporation

PO Box 1551

Nhulunbuy NT 0881

Ph: 08 8939 2700

Fax: 08 8987 3224 

Email: nhamirri@dhimurru.com.au 

Web: www.dhimurru.com.au




